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|. Glossary/Definitions

Area Development Districts (ADD regional planning and development organizations in which
counties and cities wottlogether to accomplish common goals and receive shared benefits.

Affirmative Action: a goodfaith effort to eliminate past and present discrimination in all
federally assisted programs and to ensure future nondiscriminatory practices.

African American: A person having origins in any of the black racial groups of Africa.

American Indian or Alaska Native:a person having origins in any of the original peoples of
North and South America (including Central America) who maintains cultural identification
throughtribal affiliation or community attachment.

Applicant: an eligible public entity or organization that submits an application for financial
assistance under a program administered on behalf of the State.

Asian: a person having origins in any of the origipabples of the Far East, Southeast Asia, or
the Indian Subcontinent, including, for example, Cambodia, China, India, Japan, Korea,
Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.

Assurance:a written policy statement or contractual agreent signed by the agency head in
which a recipient agrees to administer federally assisted programs in accordance with civil rights
laws and regulations.

Beneficiary: any person or group of people (other than states) entitled to receive benefits,
directly or indirectly, from any federally assisted prograeng( relocated persons, impacted
citizens, communities, etc.).

Civil Rights Compliance Reviesy Regular systematic inspections of agency programs
conducted to determine regulatory compliance with civil rights laws and regulations.
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Compliance reviews determine compliance and noncompliance in the delivery of benefits and
services in federalhassistd programs. These reviews help to measure the effectiveness of
agency civil rights program3hey identify problems, such as denial of full benefits, barriers to
participation, different treatment, lack of selection to advisory boards and planning cegsmitt
lack of information, and denial of the right to file a civil rights complaint. Compliance reviews
may be conducted esite or through desk audit

Complaint: a verbal or written allegation of discrimination that indicates that a federally assisted
program is operated in such a manner that it results in disparity of treatment to persons or groups
of persons because of race, color, or national origin.

Compliance a satisfactory condition wherein an applicant, recipient, or sub recipient has
effectivelyimplemented all of the Title VI requirements or can demonstrate that evenfajtod
effort toward achieving this end has been made.

Contract a mutually binding legal relationship or any modification thereof obligating the seller
to furnish supplies aservices, including construction, and obligating the buyer to pay for them.
Throughout this document, a lease is considered a contract.

Contractor. any person, corporation, partnership, organization, or incorporated association that
participates, through eontract or subcontract, in any program or activity covered by this plan,
including lessees.

Desk Audit A desk audit is a structured paper review of statistical and narrative information
submitted by recipients or agency program offices of compliarioemation obtained before or
without going orsite, conducted according to review procedulssk audits include routine
reviews of assurance forms or other documents to ensure that they have been properly
completed.

Discrimination: involves any act olinaction, whether intentional or unintentional in any
program or activity of a federal aid recipient, sub recipient, or contractor, which results in
disparate (unfavorable) treatment, disparate impact, or perpetuating the effects of prior
discrimination baed on race, color, sex, national origin, age, disability or in the case of
disability, failing to make a reasonable accommodation.

Executive Directors Head administrative officer of the Lake Cumberland Area Development
District. Responsible for the ovdractivities of the district

Federal Assistance:

Grants and loans of federal funds
The grant or donation of federal property and interests in property
The detail of federal personnel
The sale and lease of, and the permission to use (on other than a
casual or transient basis), federal property or any interest in such
property without
1 Consideration or with nominal consideration, or with consideration
which is reduced for the purpose of assisting the recipient, or in
Page b
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recognition of the public interest be served by such sale or lease
to the recipient

1 Any federal agreement, arrangement, or other contract that has, as
one of its purposes, the provision of assistance

Federal Highway Administration or FHWA agency within the U.S. Department of
Transportabn that supports State and local governments in the design, construction, and
mai ntenance of the Nationoés hi ghway system
federally and tribal owned lands (Federal Lands Highway Program).

Grantee: any public or priate agency, institution, or organization to whom federal financial
assistance is intended for any program.

Hispanic or Latino: A person of Cuban, Mexican, Puerto Rican, South or Central American, or
other Spanish culture or origin, regardless of race.

Interpretation: The process of listening to something in one language and orally interpreting it in
another. The mix of LEP services under the Oral Languages Services is as follows:

1 Hiring bilingual staff

1 Hiring staff interpreters

1 Using telephone interpraténes
1 Using community volunteers

Use of family members,friends, ad other customers/passengers as
interpreters

Kentucky Transportation Cabinebr KYTC: the agency of Kentucky charged by its laws with
the responsibility for all modes of transportation.

Limited English Proficiency or LEP:Individuals who do not speak English as their primary
language and who have a limitedbility to read, speak, writer understand English can be
limited English proficient.

Metropolitan Planning Organizationor MPO: policy board of an organization created and
designated to carry out the metropolitan transportation planning process. MPOs are required to
represent localities in all Urbanized Areas (UZA) of populations over 50,000, as determined by
the US Census. MPOs aresamated by agreement between the Governor and units of general
purpose local government that together represent at least 75 percent of the affected population
(including the largest incorporated city, based on population, as named by the Bureau of the
Cersus) or in accordance with procedures established by applicable State or local law. When
submitting the transportation improvement program (described below), to the State for inclusion
in the statewide program, MPOs sedfrtify that they have met all fedd requirements.

Minority: A person or groups of persons differing from others in some characteristics who may
be subjected to differential treatment based on race, color, or national origin. Includes African
Americans, Hispanics or Latinogimerican Indian or Alaska Native, Asians, and Native
Hawaiian or Other Pacific Islander.
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Native Hawaiian or Other Pacific IslanderA person having origins in any of the original
peoples of Hawaii, Guam, Samoa, or other Pacific Islands.

Non-compliance the conditim wherein a recipient has failed to meet prescribed requirements
and has shown a lack of geéalth effort in implementing all of the Title VI requirements.

Non-minority or non-minority group people Caucasians

Persons: Where designation of persons by raoelor, or national origin is required, the
following designations ordinarily may be used: "White not of Hispanic origin,” "Black not of
Hispanic origin," "Hispanic," "Asian or Pacific Islander,” "American Indian or Alaskan Native."
Additional subcategoes based on national origin or primary language spoken may be used,
where appropriate, on either a national or a regional basis.

Public participatiort an open process in which the rights of the community to be informed, to
provide comments to the Governnhemd to receive a response from the Government are met
through a full opportunity to be involved and to express needs and goals.

Primary recipient KYTC or any department, division, or agency authorized to request federal
assistance on behalf of sokcipients and to distribute financial assistance torsuc i pi ent s ¢
contracts for carrying out a program.

Program includes any highway, project, or activity that provides services, financial aid, or other
benefits to individuals, including education or tra@ work opportunities, health, welfare,
rehabilitation, housing, or other services, whether provided directly by the recipient of federal
financial assistance or provided by others through contracts or other arrangembntisewit
recipient (ie Planning, Environment, Design, Righif-Way, Construction, Safety, and
Research).

Program area officials the officials who are responsible for carrying out technical program
responsibilities.

Recipient Kentucky or any politicaubdivision or instrumeatity there of or any public or
private agency, institution, or organization, or other entity; or any individual in Kentucky to
whom federal assistance is extended, either directly or through another recipient, for any
program. Recipient includes any susser, assignee, or transferee thereof. The featipien

does not include any ultimate beneficiary under any such program. Examples of recipients
include MPOs, Council of Governments (COG), towns, cities, counties, school districts or any
sub recipient.

Secretary The chief administrative officer of the Kentucky Transportation Cabinet or KYTC.

Statewide Transportation Improvement Program or STIPstatewide transportation
improvement program (STIP) for all areas of the State, covering a period of dbleagtars.

The STIP is a staged, muitear, statewide intermodal program of transportation projects,
consistent with the statewide transportation plan and planning processes as well as metropolitan
plans, transportation improvement programs (TIP), dadning processes. The STIP must be
developed in cooperation with the metropolitan planning organizations (MPO), public transit
providers, and any Regional Transportation Planning Organizations (RTPO) in the State and
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must be compatible with the TIPs ftwetmetropolitan areas in the State.

Statewide Transportation Plan or STR longrange transportation plan that provides for the
development and implementation of the multimodal transportation system (including transit,
highway, bicycle, pedestrian and assible transportation) for the State. This plan must identify
how the transportation system wil/|l meet the
sustainability goals for at least a-g8ar planning horizon.

Sub-grantee:Any public or private agncy, institution, or organization to whom federal financial
assistance is intended (through another recipient) for any program.

Title VI Coordinator: refers to the responsible official in matters relating to Title VI. The Title
VI Coordinator reports to and assists the Executive DirectoLale Cumberland Area
Development Districin carrying out the Title VI responsibilities of the Kentucky Transpimna
Cabinet.

Title VI Program: the system of requirements developed to implement Title VI of the Civil
Rights Act o f 1964. When appropriate, t he ph
rights provisions of other federal nainscrimination authaties to the extent that they prohibit
discrimination on the grounds of race, color, national origin, sex, age and disability, including
income level and Limited English Proficiency (LEP) in programs or activities receiving federal
financial assistance.

Translation: Translation is the replacement of a written text from one language into an
equivalent written text in another language.

Transportation Improvement Programs or TtPplan developed by Metropolitan Planning
Organization cooperation with the Statied public transit providers detailing a list of upcoming
transportation projects, covering a period of at least four years. It should include capital-and non
capital surface transportation projects, bicycle and pedestrian facilities and other traosportati
enhancement s, Feder al Lands Highway projects
Strategic Highway Safety Plan. The TIP should include all regionally significant projects
receiving FHWA or FTA funds, or for which FHWA or FTA approval is reqglire

White: A person having origins in any of the original peoples of Europe, the Middle East, or
North Africa.

lI. Overview & Policy Statement

Title VI of the Civil Rights Act of 1964 is a nedliscrimination statute. Specifically, Title VI
provides that "ngoerson in the United States shall, on the ground of race, color, or national
origin, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity receiviegleral financial assistance" (42S.C.
Section 2000d). Eacfederal department and agency, which is empowered to extend Federal
financial assistance to any program or activity, by way of grant, loan, federal personnel or any
federal agreement contract is authorized and directed to im@kedvisions of Section 2000d of

this title.

The LCADD works to ensure nondiscriminatory transportation in support of oasiom to
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provide a safe, secusndreliable highway system that ensures the efficient mobility of people
and goods, thereby enhancing both the quality of life and the economic vitality of the
Commonwealth.

The LCADD is working to incorporate suggestions presented by the FHWA during theaAnn
Title VI On-site review conducted in December 2014, including but not limited to addressing the
development and implementation of a comprehensive Title VI ProgramreSigeent
Monitoring Program and the Title VI Program Training section of this pléwe. LCADD is
committed to a workplace fully compliant with Title VI of the Civil Rights Act of 1964.

Non-Discrimination Authorities
1 Title VI of the Civil Rights Act of 1964 (42 USC 2000d et seq.)

Section 162 (a) of the Federsid Highway Act of 1973 (23JSC 324)
Age Discrimination Act of 1975

Section 504 of the Rehabilitation Act of 1973

Americans With Disabilities Act of 1990

Civil Rights Restoration Act of 1987

49 CFR Part 21

23 CFR Part 200

U.S. DOT Order 1050.2

Executive Order #12898 (Environmentastice)

= =2 =/ 4 A4 -4 A5 -2 -5 -2

Executive Order #13166 (LimitelnglishProficiency)

Page P



Darryl McGaha Ph: (270) 8681200
Executive Director FAX: (270) 868044
TDD: 18006486056
Judge John Frank
Chairman
TITLE VI POLICY STATEMENT

It is the policy of Lake Cumberland Area Development District to afford equal opportunity
to all persons to the end that no person in the United States shall, on the grounds of race, color,
sex, disability, age or national origin, be excluded from participation in, be denied the benefits
of, or be otherwise subjected to discrimination under any program or activity receiving federal
financial assistance from the U.S. Department of Transportation.

Program and activities to which this policy applies include, but not limited to, the use of
grants in connection with federal-aid highway systems, the Surface Transportation and
Reauthorization & Reform Act of 2015, the Highway Safety Act of 1966 and the National Traffic
and Motor Vehicle and Safety Act of 1966, lease of real property and the grant of permits,
licenses, easements and rights of way covering real property, Urban Mass Transportation
Research and other grants for the support of basic scientific research.

This policy shall be prominently posted in all personnel offices and on the LCADD
internal website.

Signed and approved this 26th day of March , 2020

Darryl McGaha

Darryl McGaha, Executive Director
Lake Cumberland Area Development District, Inc.

| have read this policy statement and | understand the provisions contained within and acknowledge the
receipt of this policy.

Signature Date
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lll. Responsible Officials

Executive Director, Lake Cumberland Area Development District, Inc.

The Executive Director is responsible for they e n adhedesce and compliancethwEqual
Opportunity, Title VI.

ThelLake Cumberland Area Development Districtesponsible for the following:
1 Coordinating Title VI program development

i Establishing procedures for processing Title VI program reviews
and/or sukrecipient reviews

1 Provide project planning, technical assistance, financial packaging,
grantapplication preparatioand administrative seices to all units of
local goverment within the ten county area

1 Provide comprehensive planning and zoning, GPS, cartographic
services including, but not limited to: The Comprehensive Economic
Development Strategy (CEDS), water and wastewater planning,
transportation planning and Geographic Information Systems

Title VI Program Coordinator

The Title VI Program Coordinator is responsible for the oversight and coordinatio€@ DD 6 s
compliance with Title VI and all related statutes, regulations and tiieec The Title VI

Program Coordinator has direct access to th€ ADDOG s ExecutGeneml Dir e
responsibilities of the Title VI Program Coordinator include but are not limited to the following:

1 Coordinating Title VI program development

1 Establishing procedures for processing Title VI program reviews
and/or sukrecipient reviews

1 Coordinating training Title VI training forLCADD staff, sub
grantee sand stakeholders

1 Preparing required reports

1 Providing guidance and advice on the Title VI ProgramL@ADD
using a multiyear approach

1 Participating in the design, development, and dissemination of Title VI
information to the public via the Notification to Beneficiaries

1 Annually updating- C A D Ditfe VI Program Plan
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Darryl McGaha Ph: (270) 8681200

Executive Director Fax: (270) 862044
TDD: 18006486056

Judge John Frank

Chairman

STANDARD TITLE VI ASSURANCE

The Lake Cumberland Area DevelopmentDi st ri ct , (Recgpieraol,)agaeest er t h
that as a condition to receiving any Federal financial assistance from the U.S.

Department of Transportation, it will comply with Title VI of the Civil Rights Act of 1964,

78 Stat. 252, 42 U.S.C. Section 2000d-4 ( hereinafter referred to
requirements imposed by or pursuant to Title 49, Code of Federal Regulations, U.S.

Department of Transportation, Subtitle A, Office of the Secretary, (49 CFR, Part 21)
Nondiscrimination in Federally Assisted Program of the Department of Transportation 1

Effectuation of Title VI of the Civil Rights Act of 1964 (hereinafter referred to as the

ARegul ati onso) and o,ttdther endptleatr no iparsemin thedUnite@ c t i v e s
States shall, on the grounds of race, color, national origin, sex, age (over 40), religion,

sexual orientation, gender identity, veteran status, or disability be excluded from

participation in, be denied the benefit of, or otherwise subjected to discrimination under

any program or activity for which the Recipient receives Federal financial assistance,

including, but not limited to the U.S. Department of Transportation, including the Federal

Highway Administration. The Recipient hereby gives assurance that it will promptly take

any necessary measures to effectuate this agreement. This assurance is required by

subsection 21.7(a)(1) of the Regulations. Without limiting the above general assurance,

the Recipient hereby gives the following specific assurances with respect to its Federal-

aid Highway Programs:

1. The Recipient agrees that each facility and each program as defined in
subsections 21.23(b) and 21.23(e) of t he Regul ati ons wi |l be (w
operated in compliance with all requirements imposed by, or pursuant to the
Regulations.
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2. The Recipient shall insert the following notification in all solicitations for bids
for work or material subject to the Regulations made in connection with the Federal-aid
Highway Program and, in an adapted form in all proposals for negotiated agreements.

Construction Proposals

The LCADD, in accordance with the provisions of Title VI of the Civil Rights Act of 1964,
(78 Stat. 252) and the regulations of the Federal Department of Transportation (49 CFR,
Part 21), issued pursuant to such Act, hereby notifies all bidders that it will affirmatively
insure that the contract entered into pursuant to this advertisement will be awarded to
the lowest responsible bidder without discrimination of the grounds of race, color,
national origin, sex, age (over 40), religion, sexual orientation, gender identity, veteran
status, or disability.

Agreements for other Services

Compliance with Regulations: Consultant shall comply with the regulations of the
Transportation Cabinet, Department of Highways, relative to nondiscrimination in
Federally Assisted Programs of the transportation Cabinet, Department of Highways (49
CFR, Part 21) which are herein incorporated by reference and made a part of this
contract.

3. The Recipient shall insert one of these nondiscrimination clauses in every
contract subject to the act and Regulations.

4. The Recipient shall also insert into every relevant contract, a clause stating
that the contractors will not discriminate against any employee or applicant for
employment because of race, color, national origin, sex, age (over 40), religion, sexual
orientation, gender identity, veteran status, or disability.

5. Where the Recipient receives Federal financial assistance to construct a new
facility, or part of a facility, these assurances shall extend to the entire facility and the
facilities operated in connection herewith.

6. Where the Recipient receives Federal financial assistance in the form of, or for
the acquisition of real property, these assurances shall extend to rights to space on,
over, or under such property.

7. These assurances obligate the Recipient for the period during which Federal
financial assistance is extended to the program, except where the Federal financial
assistance is to provide, or is in the form of, personal property, real property or interest
therein or structures or improvements thereon, in which case the assurance obligates
the Recipient or any transferee for the longer of the following periods: (a) the period
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during which the property is used for a purpose for which the Federal financial
assistance is extended, or for another purpose involving the provisions of similar
services or benefit; or (b) the period during which the Recipient retains ownership or
possession of the property.

8. The recipient shall provide for such methods of administration for the
program as are found by the Executive Director, or the delegated authority, to
give a reasonable guarantee that it, other recipients, sub grantees, contractors,
subcontractors, transferees, successors in interest, and other participants of
Federal financial assistance under such program will comply with all requirements
imposed by or pursuant to the Act, the Regulations and these assurances.

9. The Recipient agrees that the United States has a right to seek judicial
enforcement with regard to any matter arising under the Act, the Regulations and
these assurances

These assurances are given in consideration of, and for the purpose of,
obtaining any and all Federal grants, loans, contracts, property, discounts,
and/or other Federal financial assistance extended after the date hereof, to
the Recipient by the U.S. Department of Transportation under the Federal-aid
Highway Program. The person whose signature appears below is authorized to
sign these assurances on behalf of the Recipient.

Signed and approved this 26" day of March, 2020

Danegd Welfaks

Darryl McGaha, Exgcutive Director

Lake Cum%Mudmt District, inc.
/4

Mayor Pamelg Hoo

City of Columbia
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V. Program Review Procedures

The lLake.Cumberland Area -Development District is responsible for the following under Title VI

T

Collecting and analyzing data on minority and low income populations
to determine the potential impact of proposed plans, programs and
projects

Ensuring all contract documents cdntahe appropriate Title VI
provisions

Ensuring that all people are treated ¢ajoly regardless of race, color
or national origin

Monitoring Title VI accomplishments, notifying the Title VI
Coordinator of problem areas and summarizing activities for sraru
in the Title VI Plan Update

Developing and updating internal policies and procedures to ensure
Title VI compliance during all phases of projects, activities

Ensuring that all business pertaining to the selection, negotiation, and
administration of cosultant contracts and agreements is accomplished
without discrimination based on race, catonational origin

Ensuring that efforts are made to include minority and women owned
businesses in consideration for contracts

Ensuring that interdaand externapublications andll other relevant
communications disseminated to the public include the Title VI policy
reference

Providing reasonable accommodations, information in the appropriate
language or interpreters as needed for individuals with disabdgitids
LEP persons

A. LCADD Core Program Area Reporting

The LCADD currently:receives funds.from:the, KY Transportation Cabinet. As a recipient of
federal funds'the LCADD; pursuant to Title VI of the Civil-Rights Act of 1964 thel Civil Rights
Restoration'Act:011987, 49 CFR’Part 12lL U.S. DOT. Title VI 'Regulations;and: 23 CFR(200
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FHWA Title VI Regulations, isrequired, to:ensure:that no-person shall:-beu excluded from
participation in, be /denied benefits of be otherwise subjected to: discrimination: on:the grounds
of race, color.or national i@in under-any program:or activity receiving'federal financial activity
assistance from the KY(DOT.

To aid in . compliance with 23 ICFR200.9(b) ' (10), all.core program: areas:-must submit.an annual
report to ithe | Title\ VI Coordinator to-be wused -asagsessmertbol to determine .whethehe

program area-isninccompliance with:Titlel VIand :to -ascertain;instances: wherethe Title VI
Coordinatorrmay need to provide ior request training and technical.assistance to help the program
area-achieve its Title' VI goalsiand: maintain.compliance. ditiad, the Title'VI(Coordinator

will review the (data collection:methods: for.each program area periodically to: ensure:compliance
wiht.hTCKMT Co's ol icduleecnV Piriogiriamehrrergiuiidpresmeint s . Ti
report-and submit itrannually: @ecember: 31.

Each report should contain the following information:
1 Demographic information collected during the service delivery process

1 Information concerning the dissemination of copies of The Civil
Rights Act of 1964 noliscrimination statement

91 Description of steps taken to ensure meaningful access to programs,
activities, and services to LEP persons

9 Description of costs using dollar aomt incurred during the year
while related to the LEP service provision

1 Analysis of whether existing assistance meets LEP needs of those
served by the program area and if not, a description of those needs

1 Information regarding the viability of current LEd®sistance sources,
if applicable

9 Description of Title VI training attended by division personnel, ADDs
and MPOs, to include roster of attendees, dates, and locations of the
training and information regarding the sponsoring organization

The Title VI Coordnator will discuss with manager(s) effective tools to correct any
discrimination that may have been found in the Program area.

B. Special Emphasis Program Areas:

LCADD program area with special emphasis are Public Transportation
Planning Program and the Regal Transportation Planning Program.
Within those areas, special emphasis will be on:

1) Staff Training.
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2) Public outreach through website and public meetings.

On-going review and updating of Title VI plan as needed.

VI. Sub-Grantee Review Procedures:

The LCADD does not currently have suysantee’s for transportation
services. However, in the event of a chartge Title VI Officer or
Liaison will review all ADD documents for Title VI compliancéhe
Title VI Coordinator or Liaison will conduct periodic pgeant and
postgrant reviews of select stgrantee’s of FHWA funds or other
federal funds to ensure adherence to Title VI requirements.
Appropriate staff members will routinely confirm that guidelines
provided to consultants, contractors, and-grdntees include Title VI
language, provisions and related requirements, where applicable.

VII. Data Collection/Reporting/Analysis

Statistical data on:.race, ‘color; national origin, sex, age, disability, and LEP of participants in and
beneficiaries of thd. CADDO Sroopir-.0.gor @aimsd, (la€onsg and, af.fiectled popu
gathered,analyzed; and:maintained IlJADD to determine:'the rtransportationinvestment
benefits.and burdes to the population; including minority and:lomcome jpopulations. .Each of

the LCADDOG sooPin orgirvallimianAir €san Selatwe i 1l madnn tadinuediat a r el e
gathering procedures will-be reviewed regularly to .ensure sufficiency of the data'in.meeting the
requirements of Tié VI program-administration: Analysis of the:data collected by therprogram
emphasis areas:may include:

1 The race, color, national origin, seage, disability, income, and LEP

of the population eligible to be served
1T Socioeconomic Assessment to evaluate pro
the human environment
Persons to include in the decision making process
Percent of benefits allocated to persontowethe poverty line vs.
persons above the poverty line
1 Distribution of benefits (dollars, facilities, systems, projects) to groups

and communities
1 Projected population increases versus planned facilities and types of
facilities
Language needs assessment
Transportation needs of all persons within boundaries of plans or
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projects

Strategies to address impacts

The manner in which services are or will be provided and the related
data necessary for determining whether any persons are or will be
denied such serees on the basis of prohibited discrimination

The location of existing or proposed facilities connected with the

program and related information for determining whether the location

has or will have the effect of unnecessarily denying access to any
personsn the basis of prohibited discrimination

The present or proposed membership, by race, color, national origin,
sex, disability and age, in any planning or advisory body which is an

integral part of the program

Strakegies to disseminate information
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Environmental Justice (EJ)

Executive Order (E.O. 12898) was issued to focus federal attention on the environmental and
human health conditions in minority and lmcome communities to promote non
discrimination in federal programs substantially affegthuman health and the environment and

to provide minority and lowncome communities access to public information on and an
opportunity for public participation in matters relating to human health or the environment.

The LCADD will utilize the US (Census Bureau data; the American: Camiy survey data;and
the following checklist to identify targeted populations:

1 Make a list of potential demographic groups to consider ®region
or start with the required EJ populations defined by the Executive
Order and supportive guidance

1 Consider groups that are underrepresented in typical public
involvement and transportation decision making processes, have
limited access to the fubenefits of the transportation systemhave
encountered disproportionate impacts from past transportation
decisions

1 Decide on the level of detail required for identifying groups spatially
and identifying data sources to use to conduct a spatial demagraph
profile

1 Engage leaders and representatives of demographic groups to help
identify target populations, spatially and repatially

Categorical Exclusion (CE)

Per 40 C.F.R 1508.4 categorical exclusion means a category of actions which do not individually
or cumulatively have a significamffect on the human environment atierefore, neither an
environmental assessment nor an environmental impact statement is required.

Categorical exclusions (CEs) are actions which meet the definition contained in 406CGER,

and, based on past experience with similar actions, do not involve significant environmental
impacts. They are actions which: do not induce significant impacts to planned growth or land use
for the area, do not require the relocation of significaminbers of people; do not have a
significant impact on any natural, cultural, recreational, historic or other resource; do not involve
significant air, noise, or water quality impacts; do not have significant impacts on travel patterns;
and do not otherwe, either individually or cumulatively, have any significant environmental
impacts (23 C.F.R. 771.117(a)).

Any action which normally would be classified as a CE but could involve unusual circumstances
will require the Administration, in cooperation witlmet applicant, to conduct appropriate
environmental studies to determine if the CE classification is proper. Such unusual
circumstances include (23 CFR 771.117(b)):

1. Significant environmental impacts
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2. Substantial controversy on environmental grounds

3. Significant impact on properties protected by Section 4(f) of the DOT
Act or section 106 of the National Historic Preservation Act

4. Inconsistencies with anfederal,state, or local law, requirement or
administrative determination relating to the environtakaspects of
the action

A specific list of CEs that normally do not require any NEPA documentation or FHWA approval
is set forth in 23 CFR 771.117(c). Other projects, pursuant to 23 CFR 771.117(d), may also
qualify as CEs if appropriately analyzed, doemted, and approved by FHWA at the Division
level.

VIl . AgencyTitle VI Training Plan
The Title VI Training Program is composed of an Internal and External component.

Internally the LCADD will provide written notice to all current employees concerning th
LCADD commitment to assuring compliance with Title &fid for new employees there will be

a Title VI module conductedithin a year of employmenflso theTitle VI Coordinator will

attend and subsequently disseminate the benefit of the training to pertinent staff, Title VI
Liaisons, and program office heads.

The external component consists of training-grantee fand beneficiaries (if any)As a part of

the SubgranteeMonitoring Program the Title VI Coordinator will condueviews and the sub
grantee swill be provided with explanatory materials and technical assistance as necessary to
ensure their kowledge of, and compliance withtle VI requirementsTo aid in these efforts the
OCRSBD developed the Title VI/Nondiscriminatioref@rence Guide for Sufrantees. The

guide serves as a point of reference and provides guidance fegrasubes to better
comprehend and comply with Title VI and the relateshdiscrimination laws and regulations
which are applicable to federal financial assistance that is awarded through KYTC.

Moving forwardLCADD plans to continue its training efforts bhyplementing and providing in
person training to employees, sgtante’s and stakeholders during FX02Q and annually
thereafter.
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IX. Complaint/Procedures

Synopsis

This Title VI Implementation’Plan-requires immediate notification to m@magement of .any
complaint cor-allegation of discrimination; @nd: assigns the responsible: programoffice; with the
primary responsibility for evaluatiomand: resolution: of .a:.complaint.

This plan iis for:acknowledgment,and. investigation: of .an: inquiry,; comnoentomplaintof
discriminationrreceived by tHeCADD.

Purpose

To explain thepprocess utilized hYCADD and its rrecipients torvestigate. complaints; ‘while
ensuring due process:for.complainants. The processrdoes: not!preclude the respificsilae
other:authorized LCED personnel from attempting to-resolve.complaints.informally.

Applicability

The complaintpproceduresutiined herein:apply toithe (LCADRNA its -sukrecipients forithe
investigation cof cexternal .complaints of-discrimination.),: The: procedures-dornot:preclude the
responsible - staff, 'of rany -agency. from: cattempting to infdgmand independently cresolve
complaints.

Nondiscrimination’Policy
See/Policy: Statement

A. Filing of Complaints

Persons Eligible to File :

Any person who believes that he/she or any specific class of persons has been subjected to
discrimination or retaliation prohibited by any of the Civil Rights authorities, based upon race,
color, sex, age, nationakigin, sexual orientation, income, LEP status or disability may file a
written complaint. The complaint may be filed by the affected individual or a representative.

Timeframe for Filing Complaints and Contact Information:

Complaints should be filed withih80-calendar days from the date of the alleged discriminatory
act. Complaints should be submitted in writing and signed and may be filed via malil, fax, in
person, or email (which includes a copy of the signed/dated complaint as an atta¢Horent);
any peson requiring a reasonable accommodation to the contact address listed below:

Attn: LCADD/Title VI Program Coordinator

2384 Lakeway Drive

Russell Springs, K¥2642

Phone: 8026470930r 270-866-4200 Fax: 270-866-2044

! While the referenced statement indicates a complaint should be in writing and signed, the receiving agency must
accept complaints in alternate forms
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Allegations of discrimination receed by fax or email will be acknowledged and processed.

Allegations received by phone will be reduced to writing and provided to the complainant for
confirmation or revision before processing.

Submitting Complaints and Receipt of Complaints
Complaints sbuld be submitted in the following format with the listed information:

T A signed (by the compl ainant or t he ¢
written explanation of what has happened

1 The complainant's contact information

1 Identification of the respondent, e.ggency/organization alleged to
have discriminated

1 Sufficient information regarding the facts that led the complainant to
believe that discrimination has occurred

1 Date(s) of the alleged discriminatory act(s)
1 Signature of the complainant or the complainaefsesentative

After receipt of the complaint, the Title VI Coordinator shall acknowledge the receipt in writing
to the complainant. The acknowledgement shall include notification that an investigation will be
conducted within 10 business days. A copyh&f complaint and the acknowledgment will then

be forwarded to th®ffice of Civil Rights & Small Business Development (OCRSBD

The Title VI Coordinator shall conduct a full investigation, when warranted, and furnish a
preliminary written report, including recommendations for resolutiotihéoLCADD Executive
Director for a final determination. Personnel trained in compliance tigasns will conduct
investigations.

The LCADD ExecutiveDirector shall notify the complainant of the final decision within 10
business days of completion of the investigation and a copy of the decision will be forwarded to
the Office of Civil Rights & Snall Business Development (OCRSBD

The LCADD Executive Directoshall further notify the complainant of his or her right to appeal
the decision to the FHWA if the decision is not acceptable. Appeals should be made in writing
and forwarded to the addressldw:

Kentucky Division Federal Highway Administration
Civil Rights Division

P.O. Box 536

Frankfort, KY 40601

The entire procedure as outlined shall be completed within 60 days.

Records pertaining to complaints, inquires and investigationsbeithainained byLCADD
Title VI Coordinator.
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B. Agencies Authorized to Receive Complaints

Complaints may be submitted tBederal Highway Administration FHWA), Kentucky
Transportation CabineK{TC), the United States Department of Transportation (U.S. DOT),
and theU.S. Department of Justice (U.S. DOJ).

C. Processing Complaints

Complaints filed with the,CADD in which LCADD is named as the Respondent, shall be
forwarded taKYTC, to the attention ofTitle VI Coordinatorfor processing.

Complaints filed withLCADD against its sudecipients shall beprocessed by CADD in
accordance with FHWA approved procedures as required pursuant to 23 CFR 200.

Compilaints filed with a subecipient shall be forwarded t&CADD within three days of receipt.

Complaints filed with Sub-recipients
Complaints filed with a subecipient shall be forwarded to th€ADD, to the attention of: Title
VI Coordinator, for processing.

In special cases warranting intervention to ensure justice, the FHWA may assume jurisdiction
and either complete or obtain gees to review or investigate a matter. Materials already
obtained by State investigators may be relied upon or supplemented or the matter may be
reinvestigated.

D. Acceptance:and/ori Dismissal of Complaints

When :any-element of (LCADDeceives aninquiry, .comment; or:complaint; which alleges or
implies dscrimination :as: addressed by: Title VI of:the. Civil-Rights: Act of 1964, a copy is
forwarded immediately to.thexecutive! Director and thEitle VI Coordinator

The LCADD Executive! Directoranditle VI Coordinatorwill discuss:the :matter to-determine if
it constitutes:al Title\'VI.complaint.’ If it-is determined:that the issues doinot meet-a Title VI
complaint, thd CADD Executivel Directorwill.submit thappropriate response

If it ii's determined that the-issues constitute: a Title:VI,complaint,GAD Executive! Director
or the Title VI Coordinator will determine responsibility. and the need forn additionalinformation.
LCADD Division Administrator/or (designee:may:requestadditional :inétiom and/or
clarification. LCADD shall maintain: a log ‘of complaintsdd with .and investigated by LCARD

The Executive  Director will respond: imriting, acknowledging receipt!of .complaint within 10
days from (date. of creceipt.. (After. iewing the complaint,The [Executive ' Directormay
recommend dismissal'of @ complaint for.any of the following reasons:

1. The complaint filedin.an;untimely:manner

2. The complaint'does not/allege aisaovere by the:statutes for which
LCADD is responsible
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3. The complaint does: not!allege .any:harmwith:regard to:icovered
programs or. statutes

4. The complainant requests the withdrawal of the ,complaint

5. The complainant fails.to-respond to:repeated requests:foradditional
information needed to process the .complaint

6. The complainant.cannot be located after reasonable attempts

7. The complainant {fails (to .caceept: ac.reasonable . resolution.
Reasonableness to: be:determined: by Ithe! Headquarters ‘Civil: Rights
(HCR) Office via the FHWA Divisia Office

8. The complainant has!filed la legal action in' Federal District Court with
the same basis and issue(s) involved in the .complaint

Acceptance of a complaint will be determined by the following:
1. Timely filing of the complaint

2. If the allegations involve a covered basis such as race, coloRgeX,
national origin, disability, or retaliation

3. If the allegations involve a program or activity of a federal aid
recipient, sub granteeor contractor

All complaints received by.CADD will be logged for tracking purposes and maintained by
LCADD.

E. Withdrawal of a Complaint

The complainant may withdraw his or her complaint at any time after filing and prior to the
issuance of a determination or resolution byltB@&ADD. The complainant must submit a written
withdrawal to the following:

Executive Director

Lake Cumberland Area Development District
2384 Lakeway Drive

Russell Springs, Ky 42642
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